
 
 
 
 

 
CCMA COPYRIGHT DISCLAIMER 

The material contained on these pages and in any printed form hereof ("the material") is subject to copyright in 
terms of the Copyright Act 98 of 1978. No part of the material may be reproduced or transmitted in any form or by 
any means, electronic or mechanical, including photocopying, or by any information storage and retrieval system, 
without prior written permission from the Commission for Conciliation, Mediation and Arbitration (“CCMA”). The 
CCMA grants the user the right to use the material by downloading, storing and making copies for private use only.  

None of the above grants any person the right to copy or substantially include any of the material in a published 
work, whether consisting in physical, electronic or whatever form, without prior written consent from the CCMA. 
Any unauthorised use of the copyrighted material may result in immediate legal action being brought by the CCMA 
in respect of such violation. 

The information contained on these pages is of a general nature and are provided for general information 

purposes only and do not constitute legal or professional advice. No rights or obligations, whether contractual, 
delictual, in tort or other, shall arise as a result of the information contained herein. The CCMA shall not be liable 
for any damage or loss, direct or indirect, occasioned by the use of the information.  

Copyright © (2022) CCMA 

 

 

 

 

 

 

 



LIST OF CCMA’s COPYRIGHT WORK AS PER SECTION 21 OF THE 
COPYRIGHT ACT 

1. CCMA list of works  

• CCMA related documents (Memorandums, Media Statements, RFQs, etc) 

• Internal Communication emails  

• Reports  

• Annual Performance Plan  

• PAIA/POPIA manual 

• Corporate Identity (CI) manual  
2. Approved CCMA’s SOPs and Policies  

• Departmental/ Unit SOPs and Policies  

• Departmental Operational Plan  
3. Publications  

• CCMA In-Touch Newsletter  

• Labour Blogs  
4. Branding and Design  

• Photography  

• Audiovisuals  

• Posters  

• Videos  
5. Computing  

• CCMA website  
 

 


